
Just Transition

The world will need to transition to lower carbon sources 
of energy to address climate change and meet the goals 
of the Paris Agreement. To achieve this, governments and 
organisations are seizing opportunities to advance lower 
carbon technologies and support the development of new 
industries. The energy transition is expected to result in 
economic and social impacts as the way we produce and 
consume energy changes. These changes can contribute 
to the United Nations Sustainable Development Goals (UN 
SDGs). Woodside’s UN SDG strategy identifies primary 
and secondary goals where we are making the greatest 
contribution and sets out our aspirations and deliverables.

Traditionally the energy industry has operated in an 
environment of change, and we will continue to adapt to 
navigate the challenges of the future. Our approach to climate 
change and the energy transition is available on our website.

As the energy transition accelerates, some industries will 
grow significantly while others are likely to decline. Noting 
the risks and opportunities, governments have commenced 
planning for an equitable transition, often referred to as a 
Just Transition. When we consider a Just Transition in the 
context of our current and future activities, we see our 
possible contribution in the following areas:

Providing lower carbon and affordable energy: natural gas 
can displace more carbon-intensive fuels

Providing decent work: access to secure employment with 
conditions that meet community standards

Stakeholder engagement: processes that are inclusive and 
representative of impacted groups

An example of the Just Transition 
concept gaining momentum is the Global 
Commission on People-Centred Clean 
Energy Transitions which was established 
in January 2021. The commission brings 
together government leaders, ministers 
and prominent thinkers.

The Commission’s work comes at a critical 
moment in clean energy transitions around 
the world. As countries seek to advance 
their shift to new energy technologies, 
the success of these efforts will rest on 
enabling citizens to benefit from the 
opportunities and navigate the disruptions. 

External Case Study
The Global Commission on People-Centred 
Clean Energy Transitions

https://www.woodside.com.au/sustainability/un-sustainable-development-goals
https://www.woodside.com.au/sustainability/climate-change
https://www.iea.org/programmes/our-inclusive-energy-future?utm_campaign=IEA%20newsletters&utm_source=SendGrid&utm_medium=Email
https://www.iea.org/programmes/our-inclusive-energy-future?utm_campaign=IEA%20newsletters&utm_source=SendGrid&utm_medium=Email


We acknowledge that transitioning to a lower-carbon 
economy may entail extensive policy, legal, technology, 
and market changes which may be disruptive for many. 
As part of our United Nations Sustainable Development 
Goals strategy which prioritises UN SDG 8: Decent Work 
and Economic Growth, we aim to be a supportive and 
responsible employer and provide opportunities across our 
value chain.

Our people strategy focuses on growing leaders, building 
diverse capability and driving an inclusive culture.  
Woodside continues to focus on building capability 
by providing all employees with high quality learning 
experiences and development opportunities. We maintain 
competitive global remuneration. We have a strong focus 
on health and safety across the organisation because we 
believe that everyone has the right to go home in the same 
condition as they started the day.

We ensure controls and monitoring are in place to achieve 
equitable pay for all employees, provide business capacity 
and capability development opportunities for local and 
Indigenous businesses in communities where we are active. 
Our inclusion and diversity policy highlights a new focus on 
attracting and retaining local people for the areas where 
we are active.

Providing decent work through access to 
secure employment with conditions that meet 
community expectations

Creating Opportunities 
Our approach to local content and social investment seeks to 
support economic diversification and resilience. In Karratha, 
Exmouth and in Senegal we partner with local organisations 
to help small businesses better understand how to effectively 
engage in our supply chain and build their capability.

We work with Indigenous communities to create positive 
outcomes, and acknowledge the unique connection these 
communities have to land, waters and the environment. 
Our 2016-2020 Reconciliation Action Plan has been 
recognised for shifting away from measuring activities in 
favour of longer-term outcomes.

In partnership with Greening Australia, we are contributing 
to a training program to build native seed collection skills 
across Indigenous Noongar communities in south-west WA. 
The program is expected to improve future seed availability 
for restoration works and support the development of 
Noongar seed-supply enterprises. It can also assist in 
providing opportunities for Indigenous people in the growing 
carbon offsetting industry while demonstrating our ability 
to build sustainable employment pathways. Offset project 
opportunities are assessed partially on their contribution to 
the UN SDGs, particularly on UN SDG 15: Life on Land. 

We believe natural gas has a role in the global energy 
transition, providing energy the world needs while 
displacing more carbon-intensive fuels and enabling further 
growth in renewables. 

As per the targets under United Nations Sustainable 
Development Goal UN SDG 7: Affordable and Clean 
Energy, the UN has explicitly called for countries to 
expand infrastructure and technology upgrades for 
supplying modern and sustainable energy services for all. 
Both developing and emerging countries have growing 
energy demands, with some looking to gas as a cleaner 
and affordable option to expand their economies and to 
displace other more carbon intensive fossil fuels such as 
coal, oil and biomass. 

Providing lower carbon and affordable energy

In the Asia–Pacific region, where 1.5 billion people are 
expected to increase their living standards and join the 
middle class by 2030, energy use, including LNG, is 
expected to increase. This is because LNG is relatively 
lower carbon than other fossil fuels on a lifecycle basis, 
enabling countries to take immediate action on emissions 
reduction whilst increasing energy supplies. 

We are also doing our part to reduce our greenhouse gas 
emissions. Our aspiration is to have net zero emissions from 
operations by 2050 or sooner for our equity share of Scope 
1 and 2 emissions from our global portfolio, including non-
operated businesses. We are going to get there by limiting 
our direct emissions and building our offset business. At 
the same time, we are developing new energy businesses 
and low carbon solutions.

https://www.woodside.com.au/sustainability/part-of-the-community/social-investment
https://files.woodside/docs/default-source/news-and-media-document/publications/2016---2020-reconciliation-action-plan.pdf?sfvrsn=c97b11a2_2


We proactively engage with our stakeholders and 
communities to build respectful relationships that 
emphasise open and transparent communication and 
feedback on our activities. 

We recognise the importance of our role to manage the 
impacts of our activities to deliver sustainable social 
outcomes in the areas where we operate. Our Sustainable 
Communities Policy and Indigenous Communities Policy 
set expectations for our business to understand the 
priorities, needs and expectations of the communities 
where we are active. We do this by engaging with a 
variety of stakeholders, including vulnerable groups, and 
transparently sharing information about our activities and 
plans. Our approach to this is informed through social 
research (such as community perception surveys, social 
impact assessments and ongoing active engagement) 
to ensure we manage our impacts and that our activities 

contribute to building the long-term capacity and 
capability in host communities. We are committed to 
supporting positive social outcomes through protection, 
recognition and respect for Indigenous culture and 
heritage in line with the aspirations outlined by UN SDG 11: 
Sustainable Cities and Communities.

We have a Community Grievance Procedure for 
communities where we are active which provides 
a framework for the prompt and respectful receipt, 
investigation of and response to grievances from 
communities or individuals affected by our activities. 

Within our Australian operations we provide updates on 
our business at formalised meetings, such as quarterly 
meetings with our community reference groups. The 
agenda of these meetings are reflective of current issues 
and items of interest of the attendees. 

Stakeholder engagement centered on processes 
that are inclusive and enable voice and 
representation for impacted groups 


